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This study was conducted to examine the effect of parental influence, personality and 
personal interest in the choice of career among university students. A total of 357 
students from Universiti Utara Malaysia (UUM) participated in this study. The data 
collected were processed using Statistical Package for Social Science (SPSS ver.20). 
Data was collected using questionnaires. Statistical techniques such as Descriptive, 
Pearson Correlation and Multiple Regression Analysis were used to find answers to 
the research questions. The results showed that the career choices have a significant 
and positive relationship with parental influence. For the dimensions of personality, 
namely extraversion and neuroticism have significant relationship with career 
choices. While the other personality dimensions such as agreeableness, 
conscientiousness and openness were not related to career choices. For personal 
interest factor, realistic, investigative and conventional have relationship with the 
career choice. Whereas, artistic, social, and enterprising have no relationship with the 
career choice. Limitations of the study, suggestion for the future study, theoretical 
and practical implications were also discussed in the study 
 






















Kajian ini dijalankan untuk mengkaji kesan pengaruh ibu bapa, personaliti dan minat 
peribadi terhadap pemilihan kerjaya di kalangan pelajar universiti. Seramai 357 
pelajar Universiti Utara Malaysia (UUM) menyertai kajian ini. Data yang dikumpul 
telah diproses dengan menggunakan Statistical Package for Social Science (SPSS) 
versi 20. Data dikumpul melalui pengedaran soal selidik. Teknik statistik seperti 
diskriptif, analisis korelasi dan analisis regresi digunakan bagi mencari jawapan 
untuk setiap persoalan kajian yang dibentuk. Hasil kajian menunjukkan bahawa 
pilihan kerjaya mempunyai hubungan yang signifikan dan positif dengan pengaruh 
ibu bapa. Dapatan kajian juga menunjukkan dimensi personaliti iaitu extraversion 
dan neuroticism mempunyai hubungan signifikan dengan pilihan kerjaya. 
Walaubagaimanapun, dimensi personaliti lain seperti agreeableness, 
conscientiousness dan openness tidak mempunyai hubungan dengan pilihan kerjaya. 
Bagi faktor minat peribadi, realistic, investigative dan convensional mempunyai 
hubungan dengan pilihan kerjaya. Manakala, artistic, social, dan enterprising tidak 
mempunyai hubungan signifikan dengan pilihan kerjaya. Batasan kajian, cadangan 
kajian dimasa hadapan, implikasi teori dan praktikal turut dibincang dalam kajian ini. 
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1.1 Background of the Study 
 
Each individual has their own preferences in choosing a right career and the career 
that can bring secure to them in the future. Besides, career is considered as a decisive 
mean in determining whether a person is successful in his or her life or vice versa. 
Every individual has different preferences, opinion and interest about a matter. 
Likewise, in career choice, the right choice of career should be made earlier so there 
will be no regret in the future. Having the right career can provide satisfaction to 
each person. On the other hand, choosing the wrong career can make a person feel 
bored, in fact, it can be a worse option that can ruin the person’s future. Therefore, it 
is important for a person to have a lot of consideration about career choice. 
 
According to Nor Qhuzaimah, Norhidayu, Siti Fasihah and Syafinaz (2013), career 
choice is an important aspect in the individual life. This is because, career will 
determine the pattern of the role that will be played by the individual in society. But, 
to choose a career which meets the needs, interests, talents, abilities and qualification 
is not easy. This is due to, the selected job will affect self-concept, values, prosperity 
and individual life satisfaction. 
 
Career choice is an ongoing process which starts from the childhood up to the school 
level, higher education and adult as mention by Super Development Career Theory 
(Ishamumudin, 2007). In addition, prior researchers such as Holland (1959), and 
The contents of 
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